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I am not an architect; | was trained as an art
historian. In 1990, | made the choice to take g
job as an assistant professor in an architecture
scheol rather than an art history department. |
spent the next 16 years teaching architecture

af the University of Minnesota ond the University
of California, Berkeley, | retumned to the United
States from Irefand in the autumn of 2015 and
again in 2016 to teach af Yale. The rest of my
career, I have spent back in my home discipline,
dlthough many of my students, including most of
my doctoral students, have trained as architects.

This matters because art history is, especidlly in
the United States, where | am from, the most
feminized of all disciplines. The humanities

are typically the most feminized parts of any
university, whereas architecture schools, although
most have had ot least 40% female students since
at least the 1980s, were much slower to hire and
promote women faculty. This meant that | always

It also matters because { have hever practiced architectyre.
best the problems that female students and faculty encounte
familiar with the often even more burdensome one
architects, mostly by hearsay.

[ know
r.lam
s faced by practicing

In my experience, there are at least four ways in which wamen are
discriminated against in the field of archifecture, none of which

are enfirely exclusive to it First, and this is my field as @ historian of
architecture, they are left out of the histories students are taught. This

is finally beginning to change, but considering that women have been
writing since the 19705 in the United States and for nearly as long in
Germany about the roles that women have had as architects, clients,
and construction laborers, it is absolutely outrageous that this material
Was so slow in reaching most architecture classrooms. Part of this is
because of the degree to which the starchitect was lionized on oath
sides of the Atlantic, and perhaps nowhere more than Berlin, New York,
and London, from the 1980s through the 2010s, without any regard for
issues such as sustainability, the supply chain for materials, or the labor
involved in construction. Certain approaches o architecture were
lauded as “critical,” even when they were used above all fo supporf
the worst aspects of neoliberal globalization. This inciuded white men in
expensive clothing flying around the wortd in business or even first class 1o
tell everyone else how they ought to design. This creates the impression
that if you are not dready a certain king of person in terms of how you
design, the way you dress, the family connections you already have, and
so forth, there is not much place for you in this line of work.
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second, there is the issue of actuat sexual predaiion. Young women,
especially students or wemen at the early stages of their professional
career, are particularly vulnerable, but a nof ‘nconsequential number
of young men are victims, too. The extremely hierarchical nature of
German academia makes this even more likely than in the United States,
where it has also been an enormous problem. Until #mefoo, many
wormen refused to talk about their experiences, 50 Notes were not often
compared about which men were particularly awful, but we know that
they included such lurninaries as Richard Meier, who, of course, buili in
Germany as well as the United States, Remember, too, NOw very well-
connecied Meier was. Hels a second cousin of Peter Eisenman, had
lectured at many of the world’s leading architecture schools, and had
a large office that had already gotten into labor relations trouble when
he was designing the Getty. You cannot tell me that a lot of men did
not know all about this, and yet they did iitfle or nothing to protect the
women who were his victims. And that is part of the problem. Lots of
men who would never grepe, much less rape, awoman themselves are
unwiling to do anything about those who do. And the women who will
speak out have noft, until recently, been sufficiently powerful fo effect
change; indeed, they have often paid a high price for their integrity.

Third is that fact that women can. in theory, become mothers. Not ali
women are actually fertile, and not all women want chiidren, but rost
men involved in hiring cannot tell the difference until women are wellinfo
middle age. Many employers discriminate against women for this reason
well in advance of any possible pregnancy. but historically, folerance of
such discriminaiion has been particuiarly high in archifecture firms. This,
by the way, is & significant difference from architecture schools as most,
although not ali, are more likely to abide by national employment laws
than are relatively small practices run by men who have built careers

on flouting convention. What makes mothers parficularly vulnerable is

TR
IESI :}hr:::r:z:rj,dunlike mos’r ojrher professionals, are trained to beli
work impossible hours for almost no mone H effe
pregnant \Atf(-smen and new mothers simply cannot do this :s e‘C.‘V”V
Ei?:;g;f::;s men who go along with such a system. Andi’;'g:: e
. pass from your boss, hothing has historically been |; o
?OGTT:OU fired faster than getting pregnant. Employers know that wteijy o
Toryojll”gsioofcio hours a week for a 40-hour paycheck is likely to m;:fr;?
orey you.dﬁso hc:\./e responsibility for a kid, especially if You
' partner who is more likely to focus on eaming an income +h
c.:hcmgmg diapers and making sure that dinner is on the table. ¢ O”.O”
like Germany and the United States that have been slow to b. 'IdounhrIes
daycare systems make women particularly vuinerable. Teaees

Finuljyi and this does not go away no matter how old you get
rr_wen .5|mply do not like women who challenge or exert oufﬁor;’rmGT;y
wew. it as inappropriately unfeminine behavior. You are g WiTC,: Z o
Hadid was lauded for being original, but she was also freated e
worse for being “difficult” than her male counterparts ever hcmuzh
A good architect will challenge convention, clients, and con‘rrc\:‘;i’rozen.
:,]r;:q rs.:i s:oi}ld‘b-e respected for doing so in a professional, au’rhori’ro’five
. Yet this is often not yet the case. Older successful women lik
m.ylself nonethefess have to continue to be very difficult, much -
difficult than when we were younger. We have a respo’nsibiIiT Tore
o.uf k?od behavior so that younger women do not have to enc;/uro cf::“
discrimination and harassment that has scarred most, but ’rhonkfjll . t
all of us. The next generation deserves to not have to address ’rhesi?siues

and instead to be able 1o focu ildi
| s on building o better tom
sustainable future for all of us. prowenae
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